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The Thirty Under 30 Program has been an incubator of leadership in our
industry for over a decade. Each year, the program recognizes 30 young
professionals who embody the knowledge, skills, and drive needed by
today’s modern learning leaders.
The cohort engages in multiple learning and development opportunities
throughout the year, beginning with Learning 2022 and continuing via
many digital, virtual, and in-person experiences throughout the year.
There are over 300 alumni from the Thirty Under 30 program from
all around the globe, many of whom have continued to grow in their
careers and become essential learning leaders for the organizations
they serve. The members of this year’s cohort will continue to build
upon that impressive body of work.
This book introduces you to each member of the Thirty Under 30 cohort
for 2022. I encourage you to reach out and connect with each of them.
As you do, you will see similarities among the group, including their
desire to give back, their passion for their work, and their ambition to
grow personally and professionally.
Please join me in congratulating this year’s Thirty Under 30 cohort. We
are honored to host and support this group of young leaders, and look
forward to the impact they will have on the future of learning.

David Kelly
CEO
The Learning Guild

A Note from this Year’s Cohort Leaders:

We are thrilled to be guiding this year’s Thirty Under 30 cohort, who are highlighted as the best of the best.
Coming from various industries, we look forward to seeing the networking and knowledge-sharing that
will take place in this space as individuals come together from different parts of the world. This includes
Canada, Finland, The United States, and the Netherlands, as each cohort member brings their valuable
experiences and diverse perspectives. As a result of this diversity, we hope this year’s cohort will see the
work they do in a new and better way.
When you interact and engage with people outside of your own learning ecosystem and learning culture,
you’re able to take that information and apply it to current challenges within your own organization. We
anticipate Learning 2022 will give everyone the opportunity to not only see their industry and role through a
different lens, but also provide tangible items to walk away with and start implementing right away.
We are excited for this year’s Thirty Under 30 cohort to meet in person, make connections, and build
relationships that last beyond the conference. A final word of encouragement to the cohort—go outside of
your comfort zone by maximizing this opportunity and the time you have with your fellow cohort members
and at the conference. Take a deep breath, and remember that 20 seconds of insane courage can take you
far—whether it’s introducing yourself to someone new, sharing that idea you have, or asking that question
you’ve been wanting to get an answer to. We’re here with you the whole way!

Calen Fitzsimmons
e-Learning Training Designer
EPRI
2021 Alumnus

Cassie Grosjean
Senior Global Business
Development Advisor
Oracle
2021 Alumnus

GA
KEBR
LSIEL
IE
ARGÜELLO
Learning Experience Design
Manager
Amazon

Gabriel Argüello is a learning experience design (LXD) manager at Amazon in Costa
Rica, where he leads a team supporting HR operations accross the globe. He started his
career at Amazon as an HR specialist, transitioned into corporate training, later focusing
on content and curriculum design. Most recently he’s worked as a people manager while
also managing and designing learning solutions for the Global Leave and Disability
organization at Amazon.
Gabriel holds a degree in talent management from the University of Costa Rica and is
currently pursuing a bachelor’s in industrial engineering, expecting to complete it by end
of 2022. He’s passionate about learning design, talent management, people development,
data, and new technologies; and he’s looking to expand his L&D knowledge to continue
delivering innovative learning solutions and develop his team.

ERIN
ARSLANOGLU
Learning Experience Designer
Salesforce

Based in Seattle, Erin Arslanoglu (pronounced “Ars-lan-oh-loo”) is a learning experience
designer on Salesforce’s Global Sales Enablement team. Erin prioritizes collaboration,
creativity, and a human-centered approach to her work. She enjoys designing instructorled training, just-in-time learning, and peer education programs. Erin has been recognized
by her peers for her thoughtful commitment to innovation and customer success.
Before Salesforce, Erin was the informatics educator for surgical nurses and
anesthesiologists at Stanford Health Care. She holds dual bachelor’s degrees in
psychology and health care management from Santa Clara University, and a User
Experience Design certification from Cornell University.

MKE
ON
LSIC
IEA
BI
Leadership & Learning Lead
Squarespace

Based out of California, Monica Bi has the pleasure of being on the Learning &
Development team at Squarespace. As the Leadership & Learning Lead, she oversees the
Global Onboarding Program and the Leadership Development Programs, and she serves
as a strategic learning partner for folks across the business.
Monica loves thinking about ways to create engaging learning experiences and is also
passionate about building equitable and inclusive workplaces where people feel a sense
of belonging.

ANNIKA
BJÖRKHOLM
Co-Founder &
Head of Marketing
SwipeGuide

Annika Björkholm is one of the co-founders and the head of marketing at SwipeGuide, an
Amsterdam-based B2B software company focused on democratizing knowledge for frontline teams in manufacturing. She has been driving the global growth of the company since
2017, and today, SwipeGuide is used in factories in 93 countries around the world. Their
app drives manufacturing excellence through on-the-job learning with people-powered
digital work instructions and crowdsourced standard operating procedures.
Annika was recently crowned the SaaS Marketing Leader of The Year.

STEPHA
KELS
NIIE
E
BORGLUM
Instructional Designer
Morgan & Morgan
Stephanie Borglum is an instructional designer for Morgan & Morgan in Atlanta, Georgia.
Previously a classroom educator, Stephanie imparts curriculum-building expertise
developed in the K-12 and community college spaces to the corporate landscape. An
advocate for learners first and foremost, Stephanie manages the LMS, lovingly called
Morgan University, to curate multimodal resources from job aids to eLearning courses.
She also works with subject matter experts to create training material for a variety
of audiences, from newly hired legal assistants to case managers with decades of
experience, keeping at the forefront the value of learner-centered educational practices.
Stephanie’s most recent undertaking is an overhaul of the existing new-hire onboarding
experience, shifting emphasis to procedural knowledge based on action mapping and
backward design. Her goal is to ensure the material developed has learners at the center
of all planning, considering what they truly need to feel confident in their ability to do their
job well. A liaison between stakeholders and learners, Stephanie stands firm in her resolve
to create intentional and purposeful learning experiences.

KEKE
NDLS
IE
RA
BRADLEY
Learning & Development
Coordinator
Independent

Kendra Bradley is a learning and development coordinator with a public safety company
who has previously worked at Robinhood and the Walt Disney World Resort. Kendra
is a knowledgeable training specialist with a proven history of working with executive
leadership in guest service and in hospitality.
She is enthusiastic about using her love of both learning and design to deliver learning
solutions that motivate and inspire learners. Professional highlights include revamping the
learning intake process, creating a training for executive assistants, writing new operating
guides, streamlining in-person training to online, and updating learning programs to fit
learner needs.

MELISSA
CARROLL
Senior Learning Consultant
Kaiser Permanente

Melissa Carroll is a senior learning consultant within Health Plan Workforce Development
at Kaiser Permanente, an integrated health-care delivery system providing care and
coverage to 12.6+ million members. She is the program manager of two enterprise newhire programs focused on onboarding marketing, sales, service, and administration staff
and building a sense of community and connection among early-in-career professionals.
Additionally, she leads instructional design initiatives to support employee and leadership
development. Melissa has expertise in a suite of learning technology to create blended
learning experiences including Articulate products, mobile chatbots, and video production.
Melissa holds a bachelor’s degree in business administration with a concentration in
marketing from the University of La Verne and a Project Management Professional (PMP)
certification. Her passion is to create moments that empower individuals to authentically
develop themselves throughout their careers while fueling their sense of purpose.

KE
SALS
RA
IEH
CHARLES
Learning & Performance
Solutions Specialist
Actalent

Sarah Charles is a learning and performance solutions specialist at Actalent, an
engineering and sciences services organization. Sarah works closely with business
partners to help Actalent’s employees close skill and performance gaps. She is passionate
about creating innovative and targeted learning solutions and performance support.
Sarah loves to learn and experiment with new technologies. She is currently learning how
to incorporate xAPI data into performance support and how to create augmented reality
experiences.
In 2019, Sarah earned her master’s degree in instructional technology at the University of
Akron and currently lives in Columbus, OH.

MELANIE
CHIN
Instructional Designer
General Atomics
Aeronautical Systems, Inc.

Melanie Chin is an instructional designer at General Atomics Aeronautical Systems, Inc. In
this role, she develops innovative learning solutions by making learning both informative
and engaging. A big believer in design, Melanie enjoys combining graphic design and
instructional design to create meaningful learning experiences. Previously, Melanie has
supported company-wide initiatives through microlearnings and interactive eLearnings.
Melanie is also currently serving as the marketing director for ATD San Diego. She holds a
bachelor of science in management with a specialization in human resources management
and is pursuing her master’s in learning design and technology at San Diego State
University.

ELIZ
KEAB
LSET
IE H
CLARK
Global Learning &
Development Manager
Nike, Inc.
Elizabeth Clark is the global learning & development manager of employee and career
development at Nike, Inc. Elizabeth is passionate about the power of sport and wellness
and is grateful to be working at her dream company that inspires an active lifestyle for
people around the globe.
Upon graduating from Loyola Marymount University with summa cum laude honors
and a BBA in business management, Elizabeth started her career at Nike, Inc. in talent
management. She then transitioned into learning & development, where she has spent
the past four years designing employee and high-potential development programs while
leading large scale program activations across the Asia Pacific + Latin America geography.
Elizabeth brings a global mindset and strong multicultural awareness to her learning
function and recently designed and launched a successful intercultural awareness learning
program across 10+ countries.

JESSICA
DEL ROSARIO
Learning Experience Designer

Jessica Del Rosario is a learning and talent development professional with experience
in the higher education, healthcare, and marketing and advertising industries. She
has experience designing organizational-wide learning programs tailored to multiple
audiences and building learning evaluation models for behavior-based learning outcomes.
She’s passionate about growing and supporting her local L&D community by serving on
the board of directors for her local Associate for Talent Development chapter, ATD Orange
County in California. She’s also the ATD Southern California (SoCal) Young Professionals
Orange County representative; a group dedicated to offering resources and engaging
workshops geared toward L&D young professionals across Southern California. She
holds a bachelor of arts degree in business management from Azusa Pacific University
(APU) and a master of science in instructional design & technology from California State
University, Fullerton (CSUF).

JEKE
NNLS
IFE
IER
DELAMOTA
Instructional Designer
Tijuana Flats

Jennifer Delamota is an instructional designer for Tijuana Flats and an IDOL Courses
member and Mentor. She brings creativity and innovation to people’s development and
training needs and designs and develops training to enhance learners’ experiences.
Jennifer uses her education and experience in instructional design and passion for
engaged learning to think outside the box. Additionally, with experience in mentoring and
coaching instructional designers, she proudly helps guide others on their instructional
design journey. Jennifer is constantly looking for ways to continue her growth and
knowledge.

SHANTEL
DIXON
Assistant Principal
Santa Fe Public School District
Shantel Dixon is an assistant principal in the Santa Fe, New Mexico Public School
district. She completed her undergraduate degree at New Mexico State University in Las
Cruces, and pursed graduate education programs at the University of New Mexico and
New Mexico Highlands University, where she received a master of arts in educational
leadership and a master of science in curriculum and instruction, respectively.
Shantel is an active member of AVID, where she has presented at numerous conferences
and is a staff developer. She provides professional learning opportunities for teachers
throughout the country that focus on helping students gain the tools they need to be
successful academically and in life outside of the classroom.
Shantel is passionate about education and providing students with every opportunity
possible to help them become successful. She is a lifelong learner who continuously
strives to better herself, engage in learning, and act as a leader within her school site and
her community.

JULS
KE
LIA
IE
GRYGIER
Manager of Education
Services
Anthology
Julia Grygier serves as manager of education services at Anthology, where she assists with
curriculum design, content creation, and LMS management for the Anthology Academy.
She came to the organization in 2019 as an onboarding consultant for Anthology (formerly
Campus Labs), where she focused on assisting institutions to strengthen their campus
culture of assessment with Anthology product solutions. Prior to that, she spent five years
working in higher education, primarily in student activities, leadership programming, and
student affairs assessment.
Julia is passionate about creating outcomes-based, accessible education and loves
exploring new trends in microlearning. She completed her undergraduate study at SUNY
Geneseo, receiving a bachelor’s degree in psychology before completing a master’s in
higher education and student affairs administration at SUNY College at Buffalo.

IAN
GWYNNE
Technology Enablement
Architect
Mimecast
Ian Gwynne is a technology enablement architect at cybersecurity company Mimecast.
His goal is to help global revenue professionals and cross-functional teams optimize
technology as a force multiplier through technology training and development. By training
internal teams on Mimecast’s tech stack, Ian is able to identify areas of their workflow that
can be improved through sales process changes, implementing technology integrations,
or providing technology enablement.
Ian is passionate about sales enablement, empowering sellers through technology, and
applying adult learning principles to learning processes. He identified his passion for
enablement after transitioning from a sales role to an onboarding enablement role, which
kicked off his career in learning and development. He graduated from Bishop’s University
in Sherbrooke, Quebec, Canada, with a bachelor of business administration, double
majoring in marketing and entrepreneurship and minoring in psychology. He is currently
based out of Toronto.

LYSSA
JACKSON
Learning Experience Designer
& Program Manager
LinkedIn

Lyssa Jackson is a passionate trainer and teacher with over eight years in learning and
development across multiple industries, including higher education, retail, and tech.
Lyssa is currently a learning experience designer and program manager at LinkedIn, where
she helps oversee and provide instruction for their program enablement workshop known
as InStruct, as well as for LinkedIn’s global webinars program.

SUSANNAH
LAVIGNE
Senior Associate Deployment
Specialist
KPMG

With seven years of experience in the learning & development field, Susannah LaVigne has
a passion for developing others and giving learners the tools to help them succeed.
Susannah is currently a senior associate deployment specialist at KPMG. Working with
the audit training team, she helps to lead the deployment of the Partner/Manager learning
program. In addition, Susannah manages the registration strategy for the Audit L&D team,
innovating new ways for learners to register for their classes each year.
Previous to KPMG, Susannah had several L&D roles with Walt Disney World, ranging from
new-hire onboarding to leadership development.

NATASHA
MCILMURRAY
Coordinator of Employee
Development
Valencia College
Natasha McIlmurray is deeply passionate about developing humanness through
relationship, vulnerability, empathy, and collaboration, and serving as the catalyst for
others to see the potential within themselves. She is an experienced professional in the
areas of behavior, learning, and development. She has a bachelor’s degree in criminal
justice and certificate in behavioral forensics from the University of Central Florida, and a
master’s degree in forensic psychology from Nova Southeastern University.
Natasha serves as the coordinator of employee development at Valencia College, working
to provide robust, competency-based development opportunities for employees at all
levels. She is also involved in promoting employee recognition at the college. Natasha is
a Predictive Index Certified Practitioner, as well as a FourSight Certified Trainer. She also
holds a certification in Mental Health Targeted Case Management, is a trained volunteer
for the Florida Crisis Response Team, and is a Certified Guardian Advocate in the state of
Florida.

KE
KELS
LSEY
IE
MCLELAND
Tech Learning Program Manager
Capital One
Kelsey McLeland is a tech learning program manager for Capital One. She is a driven
leader who focuses on creating and launching learning and development programs
for technology associates. Kelsey graduated from Texas A&M University in 2016 with
a bachelor’s degree in business administration management, a minor in French, and a
certificate in international business. She received the Martha Loudder Medal of Excellence
for her commitment to pursuing a path of integrated learning for a lifetime.
In her six years at Capital One, she has worked in various departments as a project
manager. Today she is focused on building learning programs that support technology
associates and leaders in the development of human skills such as diversity, inclusion,
and belonging, competency development, and leadership development. Additionally, she
serves on the Chamber RVA Board of Directors as the chair of the Young Professionals
committee for the Greater Richmond Region.

AMANDA
NADRI
Learning Experience Designer
Accion Opportunity Fund

Amanda Nadri is a learning experience designer at Accion Opportunity Fund (AOF), a
nonprofit organization that helps small businesses reach their goals through multilingual
educational resources, coaching, and financing. At AOF, Amanda combines her passion
for supporting small businesses with her eLearning expertise and her love for languages
and storytelling to create highly engaging and applicable learning experiences that
address the ever-changing needs of small business owners. She has led the creation and
implementation of interactive learning courses, educational videos, and educational cohort
programs.
Amanda is a graduate of Gettysburg College and holds a master’s degree in Spanish from
the University of Virginia. She continues her studies and professional development in
eLearning and instructional design through the University of California, Irvine.

KAITLYN
NIECHWIADOWICZ
Senior Manager of Global Learning
Alkegen

Kaitlyn Niechwiadowicz (knee-shadow-wits) believes that companies become better
through their people and is passionate about helping individuals and organizations
develop and exceed their potential. As the senior manager of global learning at Alkegen,
she leads the organization’s learning and development initiatives across the globe. She
has experience with onboarding, coaching, facilitation, instructional design, and managing
new hire, professional, and leadership development programs. Several recent projects
also include competency models, engagement surveys, and succession planning.
Her mission is to make a positive impact by recognizing obstacles, addressing challenges,
and achieving success through action-oriented solutions. She has served on the ATD
Nebraska board in various roles. Kaitlyn holds a bachelor’s degree in communications from
the University of Nebraska Omaha and a master’s in industrial/ organizational psychology
from Bellevue University.

KHY-LAN
PATTON
L&D Trainer for
Sales & Enablement
VSP Global- Vision Care

Khy-Lan Patton is a graduate student at the University of Houston, earning a master’s
degree in education for curriculum & instruction in learning, design, and technology.
Khy-Lan has experience as an elementary school teacher and student leader. WIth an
interest in learning and development, her future career goals will focus on implementing
Universal Design for Learning principles within curriculum designed for adult learners. KhyLan centers her efforts around making positive impactful efforts for equity and inclusion in
learning for all.

KE
MLS
IMIEI
PHUNG
Operations Training
Coordinator
Hunter Industries
Mimi Phung is a former teacher who now designs and develops learning content for
Hunter Industries. She earned a bachelor’s degree in secondary English education and
a minor in Spanish from Bradley University and graduated summa cum laude. While in
college, she enjoyed presenting her work at conferences. After graduating, she began
teaching at the high school level. Equitable and accessible education was and continues
to be a passion of hers.
Mimi’s experiences with teaching in-person, hybrid, and fully online have allowed her to
pivot to her current role as an operations training coordinator at Hunter Industries. Mimi’s
work includes filming and editing videos, consulting with SMEs, creating simulations and
eLearning, designing infographics, and assisting in managing the LMS system. To further
her knowledge, Mimi is taking classes from San Diego State University’s Learning Design
and Technology program.

OLIVIA
QUEENER
Instructional Designer
Ontra

Based in Southern California, Olivia Queener is an instructional designer at Ontra, a
platform that negotiates, digitizes, and analyzes contracts. At Ontra, Olivia is a member
on the People Team, helping to train Ontra’s 300+ strong employee-base with both
fully asynchronous and hybrid learning programs. Previously, Olivia worked in both
content development and higher education spaces, designing fully remote and engaging
experiences for learners.
She holds a master’s degree in instructional design and technology from California State
University, Fullerton, where she graduated Summa Cum Laude. She uses her extensive
experience and education to regularly mentor new instructional designers, as helping
others grow in the learning and development field is one of her passions.

BE TZI
QUIRÓS
Senior Learning Manager
Amazon Business

Betzi Quirós is a senior learning manager at Amazon Business, where she leads a team
of learning professionals focused on strategy, design, and execution of onboarding and
continuous development programs for North America. Prior to this, she worked as a senior
instructional designer for seven years, creating global learning experiences tied to impact
business goals.
Betzi is passionate about DEI and making her workplace a safe place for authenticity and
belonging. She does this by being part of the Leadership Committee of her organization’s
Women’s Advocacy Circle, a grassroots affinity group focused on promoting a more
inclusive work environment for women. Additionally, she leads the Amazon Business
Women’s Leadership Program, a 3-day workshop focused on helping women overcome
gender challenges in the workplace.

KE
HALS
LEIE
Y
SHUST
Learning Experience Designer
Salesforce

Haley Shust, a learning experience designer at Salesforce, brings a wealth of experience
in curriculum design, eLearning design & development, and assessment design. Her past
experiences as a teacher and science curriculum developer, along with a master’s degree
in curriculum and instruction, add novel perspectives to instructional design, development,
and LMS implementation. She strives to create learning experiences that are meaningful,
measurable, and accessible for all learners.

KRISTIN
SIGLER
Sales Training Supervisor
Tandem Diabetes Care

Kristin Sigler is the sales training supervisor at Tandem Diabetes Care, in San Diego,
California. She has been with Tandem Diabetes Care for over four years, helping to
improve the lives of people with diabetes.
Before becoming her department’s sole trainer in February 2020, Kristin held a variety of
sales roles at the rapidly growing organization. Since then, she has completely redesigned
the training program to support remote and hybrid learning, grown the training team,
stepped into a leadership role, and onboarded over 400 new employees.

MER
KEED
LSIE
ITH
TAYLOR
Instructional Design Project
Manager
Blue Sky eLearn

Meredith Taylor is an instructional design project manager and fractional chief learning
officer at Blue Sky eLearn, where she works with a variety of associations to develop longterm educational strategies and create engaging learner experiences. She has extensive
experience writing curriculum, developing eLearning, and designing trainings for diverse
and global audiences. Meredith is passionate about helping associations meet the needs
of their members through quality education.
Prior to her work at Blue Sky eLearn, she worked as a senior instructional designer for
a learning and development solutions company and in the nonprofit sector, where she
oversaw the education and training for an international service organization. Meredith is a
graduate of Butler University and resides in the Indianapolis area.

ROMEE
VAN DEN BOS
Digital Learning Consultant
KLM Royal Dutch Airlines

Romee van den Bos is a digital learning consultant for KLM Royal Dutch Airlines. Within
KLM, Romee is responsible for gatekeeping the didactical principles in their digital learning
environment.
Romee has a bachelor’s degree in teaching and in pedagogical sciences and worked as a
primary school teacher before joining KLM. While finishing a master’s degree in linguistics
and in educational sciences at the University of Amsterdam, she worked as a flight
attendant, then rejoined the learning & development field as the lead learning analytics for
KLM.

MEGAN
VIAZANKO
Senior Learning Experience
Designer
Zscaler
Megan Viazanko is a proven leader and communicator who puts the needs of the learner
first. She has more than four years of professional experience in the learning and design
field and is currently a senior learning experience designer at Zscaler.
Megan works to design, implement, and manage learning journeys for partners and
customers in the digital transformation space. Over the past two years, she has led the
build of four certification curricula and has created systems and processes for consistency
and collaboration in work amongst teams. Megan is dedicated to finding and addressing
learning gaps while creating engaging and interactive content that drives sustained
behavioral change. She believes in taking a human-centered, goal-oriented approach and
works hard to make content accessible for all audiences.
Megan holds a bachelor’s degree in education from the University of South Carolina.

GEANCARLO
VILLALOBOS
Senior Instructional
Designer
Amazon
Geancarlo Villalobos, a senior instructional designer at Amazon, sees himself as an
“accidental instructional designer” whose journey began over five years ago as a trainer.
Lucky enough to be at the right place at the right time, with the required preparation,
Geancarlo became the manager of an incredible group of 18 talented IDs at Microsoft, and
that was the catalyst to get where he is today.
Geancarlo has contributed to many different projects, such as Contact Center siteexpansion, development of open-source content/training for Microsoft Learn, and
launching World-Wide certifications as the “Marketing With Purpose Certification” for
the Microsoft Advertising team. He is currently leading the revamp of the New Hire
onboarding experience for the Amazon Heavy Bulky and Services organization.

AL
LIS
KE
LSSA
IE
WRIGHT
Director, Employee Enablement
Wrike
Allissa Wright is a learning & enablement leader in the SaaS space with the work
management software company Wrike. Previously, she led the learning solutions and
instructional design organization at Synchrony.
Allissa has had experience leading teams in organizations large and small, including
start-ups, with the same goal in mind: Creating meaningful, engaging, and performanceimpacting learning experiences that benefit the learner and the organization. She has
transformed learning organizations through adaptive learning strategies that drive digital
learning, using personalized approaches and connecting to the learner in the flow of work,
when they need the intervention most.
Allissa strives to connect learning to individual performance, as well as business goals
and metrics, to demonstrate the value learning brings to each organization. She has been
successful in telling that story both by increasing productivity and performance through
ongoing learning.

IGOR
ZEZZI
Master Trainer
Chewy

Igor Zezzi studied human communications at University of Central Florida, where he
received his bachelor’s degree. He has four years of experience with facilitating a variety
of different programs ranging from new-hire training to leadership development. He is
currently a master trainer at Chewy.com.
During his time with Chewy, Igor has had the opportunity to spearhead the launch of
Chewy’s virtual site and virtual new-hire training. During his time supporting this launch,
he helped with content and created standard operating procedures for the virtual
environment. He has been awarded a founder’s coin for his contributions to the virtual
learning and development team, as well as recognitions for earning trust and delivering
results.

About

Learning leadership starts at Learning 2022, the premier
event for learning leaders. The event focuses on exploring
the most critical themes in learning leadership today,
providing individuals the tools they need to better serve
the organizations they lead. Catering to senior leaders,
those who aspire to become great leaders, and everyone
in between, Learning 2022 has the people, content, and
community you’re looking for.
Learn More

Over the past 10 years, the Thirty Under 30 program has
welcomed participants from more than 150 organizations
including Accenture, American Red Cross, CDC, Ernst
& Young, Farmers Insurance, Google, Hilton Worldwide,
LinkedIn, NBCUniversal, Procter & Gamble, SAP, Square,
The Boeing Company, The Kellogg Company, Twitter,
Verizon Wireless, Wegmans, and many more.
Produced by

